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THE SUMMER Accommodation

Centre has got off to a good

start this year with only two

minor disputes between the

student staff and the College

rippling the surface of the

hotel scheme.

Under the watchful eye of

Mrs Audrey Podhajsky, the

Bookings Manageress, and

Capt Lindley, the Domestic

Secretary, SAC has undergone

a major overhaul and is now

being run on new lines in

order to make the scheme

financially watertight. Nothing

wrong with that since the

profits from the lettings go

‘towards subsidising students’

term-time hall rents, but the

charging of £1 to visitors for

a Mooney breakfast’ has

raised an eyebrow or three.

However, it was the

extent of the SAC overhaul

which led to a certain amount

of confusion. In previous

years, the wage advertised
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Southside cleared
A MOTOR driving one of the

lifts in Southside developed a

fault on Thursday 15 July

leading to the whole building

being evacuated and three

fire engines arriving to deal

with the trouble.

The fault in themotor caused

a strong smell of buming

rubber to pervade’ certain

sections of Falmouth and

Tizard Halls. The fire alarms

soon went off at 11.35 am and

the message buzzed through the

halls, from landing to landing

and staircase to staircase by

the cleaners who were working

at the’ time, it was not a

practice drill.

Ten minutes. later the

building was cleared and three

fire engines arrived on the

north side of Princes Gardens

only to be re-directed to the

south side where they drew up

five minutes later. By now the

crowd which had_ gathered

outside Southside were getting

anxious.

The cause of the fire was

soon discovered at the bottom

of one of the lift shafts and

maintenance engineers were

called in to deal with the

problem. By 12.05 pm_ the

commotion was over and the

Hall inmates were able to

re-enter the building.

Despite

was always the ‘‘take-home’’

wage for the student staff.

This year, however many

were Shocked on the first

pay-day to discover that this

was not going to be the case:

the wage advertised was

£15.84 and 91p was going to

be docked from that as an

insurance contribution. The

take-home wage was therefore

going to be £14.93 which is

7p less than last year! After

quick consultations, the

College agreed that the take-

home wage for the cleaners’

would be £16.01 and the clerks’

wages would be _ increased

proportionately.

The next source of worry

for the student cleaners was

that question of unused meal-

tickets which visitors had

paid for but sometimes did not

wish to use. These have

occasionally been left as tips

for the cleaners and

past, under the direction of

the scheme manageress,

cleaners were allowed to use

the tickets themselves. This

practice has now been stopped.

When a complaint was made

about this previously accepted

incentive being eliminated,

Capt Lindley insisted that

each and every cleaner had

been told before starting work

for SAC that no such tickets

could be used by students

under any circumstances.

Several of the cleaners however

are equally insistant that they

had been told no such fring.
the fact that the

number of meal-tickets which

could be used by cleaners

would represent a drop in the

financial ocean, Capt Lindley

could not be ,persuaded to

change his mind.

Clearly then, the new

policy for the runmng of SAC
did not filter through completely

to all the student staff.

Confusion in the chain of

communication is surely

understandable however when

there are new people in new

jobs running what the College

wants to be regarded as a new

scheme.
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Tummy trouble at SAC?
NUS quit

Llandudno
NUS will not be going back to

Llandudno for its conference

in December, it was announced

earlier this month. The

decision, it is stressed, is

not a sign of dissatisfaction

with Llandudno as a venue, or

with the services offered by

the council staff. In fact, the

facilities in the pier-head

pavilion are being re-organised,

making it unsuitable for the

next two conferences. Both

NUS’ conferences, December

76 and Easter 77, will be held

in Blackpool.

Since then, however, the

Llandudno council have

refused an application by CHE,

the Campaign for Homosexual

Equality, to held a conference

there. The NUS executive has

expressed concern over this

decision, and have asked

them to consider.

Subwarden_ of

Tizard Hall and last year’s

/C Union Deputy President

was found dead in his flat on

Monday 28th June. At a sub-

sequent inquest at Westminster

Coroner’s Court a verdict of

Death’ was

recorded.

Obituary; see page 6
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NUS POST GRADUATE CONFERENCE

PG issues must not be ignored

in national campaigns

THIS WAS the feeling of the NUS
Postgraduates conference held _ at
Imperial College on the 2nd and 3rd of
this month. For far too long issues such

as PG grants have been left to go by

default once the Undergraduate grant

level has been set. It will be particularly

important this coming year as it is the

year of the DES’s trienniel review of

funding for education. The usual excuses

of wanting to do something, but having

to work on a strictly limited budget will

not apply so strongly this year as the

DES will have a chance to seek new

funds and reconsider the allocations to

various sectors of education.

In a time of heavy public spending

cuts it was vital that PGs did not suffer

because there is no voice in their defence.

The conference recognised that the
campaigning tactics employed for UG

issues might not attract much support

among PGs so the Postgraduate Advisory

Group will consider ways of building

an effective campaign, probably involving

the encouragement of PGs to write to their

MPs and° seeking representation for the

Advisory Group to such bodies as the

DES and the Government. ’

PGs and Trade Unions

The Conference opened with Sue

Slipman (NUS National Secretary, with

responsibility for PGs) in the chair and

far fewer PGs than expected. There were

only around thirty delegates representing

a still smaller number of colleges and

Universities. Initial discussions were

centred on the present state of affairs

between PGs and the two trade unions

with an interest in PGs, that is, the

AUT (Association of University Teachers

and ASTMS (Association of Scientific

Technical and Managerial Staffs).

The recent decision of the AUT to

join the TUC may change their attitude

towards PGs. The _ usual suspicion

of trade unions was present and many

people did not feel that there was

anything to be gained from membership

reports on

be true unless the AUT are prepared to

offer a new deal to PGs in the fom of a

better

reasonable level of representation for

PGs both within and by the association.

class of membership and a

The majority of the conference was

taken up by discussions of the report

on the future of PG education presented

by the PG Group. The document was an

attempt by the group to respond to the

Postgraduate Training/

Education which have been receiving: a

lot of attention over the past year. In

preparing the report the Group found that
merely replying to the recomendations of

the other reports would lead to them

advocating the status quo. To overcome

this, they decided to start from scratch
and lay down what they felt were the
essence, requirements and constraints of

all forms of Postgraduate education.

Cheap research labour

The discussion considered a great

variety of issues under the headings on

the discussion paper and a great many

useful additions to the report were made

from the floor. One area of particular

concern was the justification of research

both as something useful and necessary

to society and the educational system,

and as a more valuable and broader
education to the individuals concerned

than is often supposed. The need to

prevent too much stress being put on the

immediate industrial usefulness and

saleability of the product of a PhD
project were upheld by the students

present. Such stress can often cagse:

the educational aspects to be overlooked.

The CASE scheme of co-operative

studies with industries was cirticised

as being open to abuse and allowing

some students to be used. as cheap

research labour for industry.

Funding also came under the critical

eye ofthe conference and recommendations

included the setting up of an arts

research council similar to the Science

Research Council, to correct many of the

haphazard systems of funding for

research into arts subjects. Changes in

the present system of awards were also
called for, both in the rigid three year

award made at present irrespective of the
duration of the course and in the relaxa-

tion of the first degree grade stipulations,

On the subject of supervision,

delegates felt that the system needed to

be investigated especially in that the
present single supervisor set-up can

cause several problems. In the even of

the supervisor leaving or even dying

during the duration of a student’s work

many problems and even long delays are

often experienced. Also, in the event of
personality clashes between student and

supervisor or disagreement over the

direction of the research, the student

often finds himself with no one else to

turn to for help or advice. Students

from polytechnics present, where it is

common to have an academic and an
industrial supervisor, said that this

overcame many of the above problems. The

idea of having more than one supervisor

was well received by the conference.

The report will now be redrafted by

the Advisory Group and should be ready

for circulation in the autumn.

More effort on PG affairs

Chairing the meeting on the second

day was Steve Moon the NUS Executive

Officer who takes over from Ms Slipman

the responsibility for PG affairs. He

does not have a sabatical position but

hopes he will be able to devote a lot

of time and effort to PGs since his

other responsibilities on the Executive

are not too time consuming. He intends to

start by trying to get more money from

NUS to support the PG Advisory Group
in order that it can be more active and

also get more information back to PG

groups and societies in colleges. He

feels sure that something can be done to.

overcome the perennial -problems of

organising and communicating with PGs,

but with only thirty at the conference, it

is not a very inspiring start.

of either union. This will almost certainly anomalies produced by the _ present RICK PARKER

* simultaneously). I have FA N N Y ; S
Xferna C Qlrs " chanted ‘‘Bay City Rollers”

e with Nick Brayshaw and Ian

Minnis at Communist Party A MAZ NG
Benefit Discos and stayed

the end of an era
THE END of session is with

us once more; Union Officers

are crashing about our ears,

cut down in their primes (which

primes — Ed), and I am putting

pen to paper. (Not quill to

read despite the cuts eh — Ed

again) for the last time in this

that (I wonder if I could have

an office next year?)

The time has come to look

over our shoulders for the

last time, like Orpheus, before

leaving the Underworld for the

fresh light of a new year.

(Gosh what posh prose). What

have we achieved? Over what

terrain have we travelled?

Behind us are more battles

lost than won and the path

has been littered with corpses,

motions that never passed

through NUS Conference and

those that never even reached

Conference... Like Goering, I

have lived in trains travelling

between Birmingham and
London and risked my life in

minibuses driven by Rick

‘‘IT can carve up more jugger-

nauts than you can’? Parker

and Peter Teague (not quite

awake during more committee

meetings than I can count

from memory.

I have not had my private

parts bitten by Julia Ross (So

unlucky — Ed, painfully), but

I have spent a fair amount of

time at USK (defunct) colleges

such asIF (Linstitut Francais).

I have sat on the steps of the

Department of Education and

Science from midnight till

four in the morning and lived

to tell the tale — in FELIX.

Who knows what the next

twelve months may bring?

DERRICK EVERETT

DISCO
EVERY FRIDAY

Above Stan’s Bar,

Southside

8pm-midnight

only 30p
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Coffee and World

development ©
AN OXFORD cooperative called

Uhuru has started to market a

high grade instant coffee

from East Africa as part of a

drive to expose the social

conditions in which many of the

goods we buy are produced.

Trace your next cup of

tea back to Sri Lanka and

you will find chronic

malnutrition in the families

which picked it for you.

Trace your coffee back to

Brazil and you will see the

fruits of vicious exploitation

of the poor. Your oranges may

lead you to South Africa, your

grapes to the misery of the

migrant workers in southern

California. The list goes on —

what Uhuru describe as ‘‘a

basket-full or rotten shopping’’.

Uhuru’s coffee leads back

to Tanzania, one of the few

countries in the world attacking

‘poverty by making the poor

questions

on the

River
THERE IS nothing - absolutely

nothing - half so much worth

doing as simply messing about

in boats, as Toad always

said. So, take 100 IC

Postgraduates, a___ suitable

craft, some booze, some food,

some good music and a

moonlit stretch of the Thames

and, if arranged in the right

order you should finish up

with something really worth

doing.
On Thursday the 8th of

July I found myself standing
on Tower Pier with all the

above ingrediants. Well the

music was a little late arriving,

but then the RCS J4 is not

noted for breaking world
landspeed records, and neither

is Dave Dodge (Oh no? — Ed)

The boat drew away from the

pier just after 7 pm and PGG
Riverboat Party was afloat.

All was quiet for the first
few seconds as we = slipped

off down the Thames in the

general direction of the sea

and then some fool discovered

that the bar was open.. An

orderly queue formed = and

several participants were
trampled under foot. The main

problem was that the bar was

basically «a water-tight

compartment (what-a-tight

compartment), which rapidly

filled up with the people-with-

continued on p.7

more powerful, rather than

waiting for benefits to

trickle down as the rich get

richer. Unfortunately they

still need foreign exchange

for essential imports, and

selling coffee is one way of

getting it. That will not be

easy, for gluts of coffee have

been common on the world

market, and concerned people

are worried about the use of

land for cash-crops_ rather

than for food for local

consumption. Such problems

or decisions on development

strategies are never simple,

and Uhum are careful to

maintain that ‘“‘Our aim is

neither primarily to sell good

tasting coffee, nor to increase

coffee drinking or the coffee

trade. We are aiming to raise

in people’s minds

about just one of the things

we eat or drink every day.”’

' Hence the name ‘‘Campaign

Coffee’. It costs 66p for a

40z packet, which is more

expensive than the big names

but the people who produce it

don’t starve. And it does

taste good.

Packets can be ordered

from John Shade, Room 45,

Beit Hall. Drop me a note, or

come round and try some if

you can catch me in.

JOHN SHADE

PG Problems
DURING the time a research
or MSc student is at IC itis a

fair bet that he or she will

not be short of worries of one

kind or another. Furthermore

the difficulties of living in

London on an_ inadequate

income combined with the

ambiquities of much PG

activity tend to cause these

problems to interact.

Occasionally a PG feels

in need of College-based

advice but does not wish to

approach either course co-

ordinator/supervisor or Nightline

Student Welfare. The head

of your department/section

maybe an accessible and

sympathetic guru. However, an

alternative source of wisdom

on difficulties with major or

minor ‘‘college’’ aspects of

life is to be found in most

departments.

At least two College

committees have recommended

that each department should

arrange that a member of

staff be available for consult-

ation by PGs. Most departments

have accepted the value of

the ‘‘safety-net’’ and have

been able to appoint a

Suitable person. Since they

have not all publicised this,

a list of the staff involved is

given below (ST indicates

that the person is the depart-

ment’s Senor Tutor).

Departmental PG Tutors/ Advisors

Aero MR BRADSHAW

Biochem DR DICKERSON

Botany DR ALVIN (ST)
Chem Eng DR MICHELS

Chem DR B ATKINSON (ST)
Civ Eng Head of Section/Dept

CCD PROF GOLDSACK (ST)

Elec Eng Head of Section

Geology DR AUDLEY—CHARLES

Hist of Sci & Tech DR MB HALL

Ind Soc MR P COMBEY

Man Sci MR KING

Maths DR Bershire (ST)
Mech Eng DR CULVER (ST)

Met DR WEST (ST)

Mining MR HOWARD

Physics PROF COLES

Zoo Head of Dept. Also from Oct’76
each student will have an

advisor(s) in addition to a

supervisor.

RICHARD UPTON

No! No! Don’t read this-you’re

much too apathetic! ©
| WAS about to write an
article about apathy amongst

postgraduates when someone

pointed out to me that the IC

Cricket Team is composed
almost entirely of PG's. Then

it occurred to me that really, it

is very difficult to define the

state of apathy in the Union.

My original article was

going to be adamning indictment

of the 1400 — odd PG’s who

did not appear at the ICPG

Group Annual General Meeting .

last month. But was their non-

appearance really a statement

of contentment with their lot

at 1C? Maybe they feel that

they don’t need the Union to

press, on their behalf, for

more common rooms or higher

demonstrating rates. One thing

| am sure of is that we do not
need the ICPGG to deal with

supervisor — student problems;

these are highly personal

relationships, and any attempt

by the Union to legislate or

set standards would be wrong.

So who are these apathetic

PG’s? Not those who join in

and utilise the various sports

facilities offered by the Union.

Not all those overseas students

who take part in events

organised by their national

societies. Not those who

write for FELIX or Phoenix

or appear on STOIC or are

heard on IC Radio. Not those

who belong to other Union

club societies. For the clubs

and societies are the roots of

the Union. Many more students

take part inthose activities than

attend Union meetings or stand

for election to the multitude of .

committees which run the Union.

The real apathetic are the:

people who won’t read this

article, those who take no

interest in the Union, except

(perhaps) for the occasional

meal or drink. But they are

just as much members as

those of us who take an

active part in Union affairs.

Perhaps they think that the

Union is an _ undergraduate-
orientated body (it is, of

course, but then whose fault

is that?) and that the childish

pranks of the UG’s do not

create the right atmosphere

for those already armed with

a BSc or whatever. | must

confess that | sometimes

swear never to darken the

Union building’s doors again,

when the entrance hall bears

the evidence of a particularly

heavy night’s drinking, albeit

on the part of a very small,

minortiy of members. |

So, is there a solution to

this ‘‘wave of apathy’’? Or

should we be content to allow

students to lead their own

lives and not coerce them into

activity in a body in which they

appear to have no interest?

TOM STEVENSON


