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THE COMMITTEE of Vice-Chancellors and College Princi-
pals in response to criticism expressed in certain quarters about
postgraduate education decided to set up a study group to look
into all aspects of this subject. Although the IC postgraduate
group was not asked for a submission, it has been decided to pre-
sent one anyway, in order to ensure that student opinion was not

overlooked.

Proposals were submitted
in each of the following areas.
1. The ‘support’ grant system
2. Supervision and Training
3. Period of study
4. The status of postgraduates
5. Unionisation and Represent-

ation
6. Part-time teaching
7 .Overseas students

A brief summary of the var-
ious sections is presented be-
low:
1.The ‘support’ grant system.

At present research councils

award ‘support’ grants directly
to various departments .We felt
that a change in the system
whereby the research support
grant is awarded to the student
would improve the status of
the PG and encourage super-
visors to offer more interest-
ing and viable research pro-
jects. The departments would
then also find it imperative to
provide adequate research fac-
ilities.
2. Supervision and Training .
Tying a student to one sup-

ervisor is not entirely satis-
factory especially in the case
of academic staff who have too
high an administrative work-
load and other outside commit-
ments . Joint supervision is a
possible solution to this pro-
blem.

An unnecessarily large
number of projects end up be-
ing non-viable, due to inade-
quate prior preparation. In

order to rectify this, we pro-
posed that all projects should
be fully discussed at section-
3. Period of Study .

The increasing complexity
of research work demands more

enable the students to utilize
their time and ability, more
effectively than is the case at
present. :

should continue to get the nec-
essary financial support.

4. The status of postgraduates .

Research work can in gen-
eral be classified as lying
somewhere in a continuum be-
tween the very personal pro-
ject of one research student,
and the quari-research assist-
antship type of work where the
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sophisticated design, imple-
mentation and analysis. In con-
sequence the time required for
research work and its writing
up has increased considerably
over the past few years..

The ICPGG therefore pro-
poses that where an extension
is unavoidable, students
al meetings before they are
presented to the student.

Finally, - intensive super-
vision coupled with more form-
al training during the initial
period of research work would

problem and the strategy for

its solution have been exter-

nally defined by a supervisor.

Most of the work carried out at

IC tends to be of the latter
type.

In the short term we propose
increasing the proportion of
PhD research students who are
financed as research assis-
tants on realistic salaries,
while in the long term a salary
structure should be introduced
for all research workers taking
account of the notion of com-

pensation for limited autonomy.
5. Unionisation and Represent-
ation.

The Student union should
serve this purpose but it de-
monstrably fails. A separate
postgraduate union would pro-
bably be counter productive.
Established trade unions can
never really represent all the
requirements of postgraduate
students. The ICPGG should
fulfil this role but in order to
increase its effectiveness a
sabbatical year should be pro-
vided for the Chairman.

In view of the large number
of postgraduate students at
IC we would like to see sep-
arate PG representation on the
major College committees.

6. Part-time teaching.

There has been a lot of
discussion on this topic. It
remains the firm policy of IC
PGG that PG’s engaged in
part-time teaching activities
should be paid at the ecqonomic
rate and not considered as
cheap labour.

7. Overseas Students .

The high proportion of over-
seas students seems to be
causing concern in certain
quarters.  ICPGG maintains
that the benefits of having
overseas students outweighs
the marginal financial saving
that might accrue by a drastic
reduction of the number of
overseas postgraduates.

EY

In conclusion, some of the
earlier proposals might, to
some degree, compromise the
autonomy of various sections
and departments. The benefits
which will result are of greater
importance than the slight re-
duction in‘academic freedom’ .
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Michael Williams

AS THE Easter vacation draws to a close and one tries
to recollect what has happened during this period, the
sentence “‘nothing has really happened at all’’ predictably
springs to mind. The undergrads are away; the PQ@s are
grinding on with their work as usual; the College is barely
ticking over. So why produce a vacation FELIX? You may

well ask.

In its twenty-five year history, FELIX has never been
produced in the Easter vac until now. So in many respects,
this issue can be thought of an experimental pilot scheme.
Its success or failure has depended on the response for
copy from PG’s. I have to thank Tom Abraham, the Chair-
man of the ICPGG, and all the other contributors for
extracting their mature digits and displaying the immense
creative writing potential that exists amongst PG’s..
Where have you all been hiding?

I hope that the concept of FELIX vacation issues will
create some interest in PG circles and then possibly
develop into the issues of the year where PG’s can freely
express themselves knowing that what they write will, on
the whole be read by just other PG’s.

Here, then, is one opportunity whereby PG’s can attempt
to throw off their ‘hyper-apathetic’ image .

*

Nationally, the referendum debate looks as though it is
going to get tough and possibly more dirty . As one national
newspaper put it recently: what with the anti-market lobby
being supported by the Communists, the National Front,
Enoch Powell, the IRA, the left wing of the Labour Party
and the Trade Unions, the country will undoubtedly vote
overwhelmingly ‘ves’ to the Common Market.

Anxious to contribute to the discussion on this subject,
FELIX has joined forces with ICWA’s new President,
Stella Godfrey, in an effort to present a formal debate
within the College. A provisional date has been set for
this event and we hope to be able to attract some prominent
politicians to speak. It is also hoped to get some students
to speak on the debate as well: if there are any PG's
interested, ring the FELIX office sometime next week .

THE JOYS OF
JOB HUNTING?

Anon

related to demand. And for
most of us, there is a glut in
the market.With a first degree,

one can sell one’'s soul to a
prospective employer for a be-
low average standard of living.
The employer finds such a buy
a real bargain, works for pea-
nuts, partly trained and can fit
into many spheres. But what
about a higher degree? Those
three years as a PG are con-
sidered irrelevant to most pro-
spective employers, as work
on some ‘white elephant' pro-
ject, though to the college
authorities, it is ‘academic
training’. Not wanting to em-
ploy such a person, as they
have to pay a higher salary
for a PhD degree to someone
three years older than a new
graduate, they say ‘You are
too specialized for us’.

Not many PhD’s continue to
work in the same field but
there are those who, removed
from reality, wish to continue
working in such fieids as slec-
trical conduction in gorgonzola
or pig-farming in Israel.

Why are we in our present
field of work? Perhaps, like
me, you were told, ‘‘this is
the in-field in which to be for
a secure job and a bright fut-
ure’’. | won’t be surprised if
the Careers’ Advisor is sing-

You must be kidding! Seeking employment is not so much a
joy, but much more a way of strife .

What prospects have we, with a degree from |IC? Better -than
average, maybe? We, the job seekers, are desperately trying to
sell a commodity in an open-market where prices (salaries) are

ing the same tune.

The irony of the problem is
that some who could not keep
up in this field have dropped
out to far better things - good
standard of living, secure and
interesting jobs, bright future.
is, then, this sacifice worth
the agony of facing a tight-
fisted employer asking silly
questions like, ‘“‘why do you
want to work for us?’’ or
‘‘where do you see yourself in
five years from now?’’ ‘‘We’ll
let you know if we want you!"’

Tea-boys and secretaries
are paid exhorbitant rates and
still demand more, while pro-
fessionals are content to say
that they are only working for
the enjoyment and not the sal-
ary. This attitude only port-
rays professionals as being
accentrics contemplating their
own importance and deprives
the recent graduates of getting
better deals for themselves.

To add insult to injuiry, we
are even deprived of Unem-
ployment Benefits. To shrug
off social responsibility the
government has set up the
PER, known by the starving
unemployed to be a waste of
time. Are these the joys to
which we once looked forward?
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K .M. Ibrikian

At the moment most P.G.s are faced with poor job prospects.
Most parameters infiuencing this state of affairs are beyond the
P.G.s’ power to control . However, the P.G. group is not com-
pletely without some means of improving matters. Two things

can be done.

First, it may be helpful to
try to achieve a higher degree
of co-ordination between re-
search activities at College
with those of institutions
P.G’s are likely to seek em-
ployment at, when they finish
their College training. The
lack of new posts for Univer-
sity lecturers will mean more
science and engineering P.G. s
going for jobs in industry or

government run establishments .

The nature of employment will
vary depending on whether the
P.G.isanM.Sc.ora Ph D,
in general the former tending
to go for developement, pro-
duction or management and
the latter for pure or applied
research. Future efforts by
the P.G.. group directed to-

wards this coordination of re-
searth activities may help
the P.G. find a job by making
his college training more
readily acceptable to his fut-
ure employer .

Secondly, support by the
P.G. group for more interde-

partmental courses can help
the situation further. The rea-
son for this is two fold. First-
ly, P.G.s often find that by
the time they have finished
their college training their
field of specialisation is no
longer important enough for
them to continue it somewhere
else-hence they have to move
to another field. Secondly,
overlap between engineering
and applied science fields

means the P.G. must have a
gogd general knowledge in
thése various fields even,

though some of this knowledge
may not bear directly on his
Ph.D . project. The answer
lies in organising a series of
lectures up to M Sc. level that
can be attended by both M.Sc.
and Ph D. students, An excel-
lent example of this is the
interdépartmental M.Sc. course
on Science of Materials. The
course draws Its lecturers
from a nugxber of departments
and provides a good‘under-
standing of the physics, chem-
istry and metallurgy of mater-
ials and their uses in the var-
ious engineering fields. P.G.s

following the course find they -

can be flexible enough to move
between disciplines. Hence
further cooperation between
departments in other advanced.
fields is’in the interegts of

the P.G.
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