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DEPARYMENT OF INTERIOR
WAR RELOCATION AUTHORITY
T GRANADA PROVECT
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FOLLOWING IS THF TEXT OF °tQJ CT JITHNCTOR JAY 'S G, LINLZY'S
SPZZCH DELIVZRTD ON NOV. 12, 19U3 AT THE R'LOCATION "OR'M DIS-
CUSSICN SERIES AT TZIRRY HALL.

"RELOCATION - YOUR ™ _.SPCONSIRILITY AS A MEMB-R OF YO'R COMMUNITY."

The United States is engoged in total war against powerful,
ruthless and hignly recourcervli eveicies, When a country is at
war it Tbecomes perforce a military despotisa., The democracy
for which we are fighting does not function while we are fight-
ing. Nevertheless, it is worth fighting fer so that in the in-
terludes of peace we may enjoy government of the people, by the
peonle, and for the meople. Bearing this in mind, there are
hard and practical considerations of a strictly milisary nature
which justify the West Coast evacuation.

The attack on Pearl Harbor on December 7, 1941, started
evacuation, On February 10, 1912 the President signed an ex~
ecutive order authorizing desi-n .t @ military commanders to
prescribe military areas fror «h+ - all persons micht be ex~
cluded, or in which their movem-:*=: mizht he restricted., Cn
March 2, Lieutenant Genersl J, I ° Witt issued a nroclama~-
tion defining Military Areas Nes, 1 and 2, and requested volun-
tary evacuation. On March 1L, the Wartime Civil Control Admin-

istration was established to sumervise an evacuation program,

and work was started to erect housing for an assembly center at
Manzanar, Califernia, On March 18, an Executive order signed
by the President, created the War relocation Authority, a non-
military agency, with authority to formulate and carry out a
program for a planned and orderly relocation of nersons evacu~
ated from military areas,

The War Relecation Autherity has three major functions:
(1) To »rovide the evacuated veonle with an equitable substi-
tute for the livins and homes given up; (2) To re-establish
them as a productive segmemt of the American vponulation: (3)
To facilitate their reassimilation in the normal currents of
American life,

The present nooulation of the ten relcecation centers is
approximately 106,000, Rouwgkly, twe~thirds of these people
are American citizens by virtue of hirth in this ‘country. The
remaining one-third are aliens, whose naturalization is not
rermitted under the laws of the United States. There are-ap<
proximately three hundred th-usand Jananese in the United
States and Hawaii--the figure of two-thirds American citizens
st111 hoYding, The average age of the aliens is 58; of Ameri-
cer~born, 23 years, They comprise a close-knit minority, and
the so-celled "Japanese problem! *n this country stems frem
the concentraticn of this population on the Pacific Coast and
In the Pacifie Islands. America must find a sound and perma-
ent. solution of this problem through thoughtful attention of
Arerican leaders. These leaders must strive to end, immedi-
ately and forever, all propesale that American eitizenship of

-Jepenese born in this country be reveked., Our whole program

-Is based’on the premise that all versons of Japanese ancestry
Ii%irg in this country, except those request repatriation and
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those who may be deported for 1ie ~i -ntivitiecs il contiouz
to live in the United States »~: - ' «j o ot the woie

The aims of the Precject Admiiist: v.cn hase eep: {1y Te
conduct the operation of the ceut ra & 5hn 'uhe «absgsiifagte “op

the homes of the evacuees be as adeguare ¢ sosaibie anley ware
time limitations; (2) To orovide schooriae Yor “Le racysis of
school age; (3) And training axd jobs on the Ssrter £ onutts

+

so that the group need nor strnd st::) @7, sl hegivnrd, Tak
can go forward and fit tuercso_vag for thaor GEaNID Aoy 34 e (1)
To wor'- toward a gradual decoputatior of ihe reiccatlon ceasers,
and- a dispersal for assimilation into American 1ife of loyal
evacuees, ;

The sincere and selfless efforts of the Japanese Americans
mist be enlistdd in this pregram. The first step must be taken
by them., It is easier to stay in the Center than to go out; it
is easier to sit then stand; it is easier to nlay than work.
Reséntment, inertia and fear of the unknown must be vvesteome,
If this 1is accomplished,~-and it is our duty to worlk nreezsingly
toward such an end--then the immediate future of the WRi nro-
gram is a wholehearted participation in center activities bty
évacuees and administrative staff .alie, and a wholebexnrt-d ac—
ceptance of the relocation vrogram by all who can look fcrward
to relocation as a resolution of their present nrogram.’

The program of segregation wes undertaen to ennvle the
center residents who wished renz:- .7 ic» and expairiation to

Japan and those who ecould not ** . ihen oioe b dB:i97e une
qualified loyalty to the United .. .3 SEns L G Ha yhga 0 F
United States citizens; to rencr— tle.: seyeaty o Jancn and

those who were overtly disloyal on thi- Lonitey e he rengved
to a single center where others o+ i1 Daiesiaroesives o 3nd
loyalties wonld be concentrated. 1h- vomoedl of "This srom
gives those evacuees who want to he Ameri.an Loe opnurtunlivy te
express their Americanism without interferense, This BIPress—
ion of Americanism should be by deeds as well as words, "By
their works shall ye known them,"

2 e ) |
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"I have departed from the assisned topics of this disdus-
sion because I felt that this rather long introductiop wag ne-
cessary, The topics assigned were:

l. How to make new friends in yonr new home.

2. Your part in Ci¥ilian Defense Programs. :

E. Attendance at Civie activities. i
. The fusion of the Jaranese and American Culture.:

De Assimilation and what it means.

I will take them briefly in the order of assignment:’

1. How to make new friends in your new homes,

The first step is to get in practice in wonr nresent home,
The one group that is set up by the goverpmen: to be your fri-
end and to plead your cause is the War Rrlocebiovn Aushority.
We know that we're not perfect, but we're sincer>ly tryung to
d6 the best we can for you, Why continue to :ritinire f
‘trative measures ard to passively resist the accomplishneyn
necessary work? The houses for ¢ = administrative staif could
have and should have been compl<t~1 last spring, If the admin-




istrative staff were housed here, they could better serve the
population. The entire construction program calling for a
building for the sil% screen nroject, boys' and girls' dormi-
tories, a hostel for the aged and slaughter house-~all of which
would save the Goveornment money at a time when it needs to save
and whieh we have had amnle manpower to build at a time when
the country is crying out for manpower--this entire program has
lagged—months behind schedule. The hauling of coal, the plow-
ing and seeding of land, irrigation and harvesting of crops,
all has called for special mestings of august dodies, special
appeals,’ The wor's gets partially accomnlished but on the whole
it ‘is Moo 1ittle and too late". Too many people to do too
little work. Of those who come to work, magy will not put in a
day's work, What can we, as WRA officials, sey to the general
public, %8 prosnmective emvloyers, to social minded peonle, wha
wish to champion your cause, when they ask gs, "Are these people
loyeld Are they industrious?" We can only reply, "Well, they
say they are," You have lost and are losing your chance to make
us strongly partisan, I am not talking to fthe fellow sitting
next to you; I am talking to JC .o

Meke your friends on the o iside at work and at play, Db
your share of the jJob, be cheerful and friendly with your fellow
worker; your fellow worker will be yonr friend. Do your Job
the best you know how; yonr boss will be your friend. Outside
of work hours keep your dignity; your neighbor will become your
fri end..

2 & 3. Your part in the Civilian Defense Program and At-
tendence at Oivic Actiitisy, ;

Proceed cerefully in these fields. Find out who are the
civie lepders and the leaders in defense work, Among your frie
endg and fellow workers will be participants, Talk to them and
offer your services, Read the literature and figure out where
youean be most helpful; then be helpful, You will be happier
when you are carrying part of the load.

"%, The fusion of the Japanese and American Cultures
This simply calle fnf-younkzogéing into use in your daily
life the talents that are inherent in you. Music, art, danoing
—vhat 1s Sapanese or what is American mates no difference to
the lover of art, Your contrihution will be wolcome, Join se~
cial clubs, participate in games and recreation. Help out ip
decorating the halls and in preparing the programs, There ie
always a place for those who will do this work and, though the
idlers who benefit by the wor” of others do not know it, there
is more Joy and happiness for those who carry the lead in the
consciousness that these good times for all are the fruit of
their labors., Yes, you will meet rebuffs, Turn them aside,
"A soft answer turneth away wrath."

De  Assimiletion apd what it means)

: Assimilation has been defined as the acquisition of the
eultural traits of a particilar scclety by people of foreign
eriein or parentages You have gone far in ygur acquisition of
ipericen tratts, particulerly in religion, language, and in
material culture and manners, You Nisei as a group are Ameriw
can’' in your dress, manners, eating, recreation, language apd,
I believe, in your way of thinking, Issel have also beesme




assimilated in spite of handicrme, Hewever, you still have to
acquire more of American customs, ~specially of the language.

I feel that you issei who inténd to remain here and live the
American 1ife should learn from your children. You should take
every opportunity to learn English and to talk English, It is
the language of Americans.

One other thing~~do not att~mpt to lose your race consci-
ousness, Take pride in your Jepanese origin as most of us do
in our origin in some small bit of Europe--England, Scotland,
France and, yes, Germany, if we remember that we are Americans
first. Be more race minded and less individual. We have had
many letters from former evacuees who have successfully located
asking that we send no more Japanese to that locality. One boy
even wrote, "I don't think they know I'm a Japanese, and I don't
want a kst of Japs around to spoil it for me," He had missed
the peint and is entirely selfish, He should be thinking how
to make room for his fellow Japanese and get them accevoted as
Javanese Americans——as citizens., This is a democracy, and none
of us has to hide behind any resemblance to a Chinese.

Another thing--when you set a job, stick to it, In some
places the reputation of the nisei yquth is that they are flight-
1y and run from cne job to another, Be a little particular be-
fore you take a job and then give your employer what you owe him
--work that will repay him for the effort of hiring you, Sup-
pose a higher waying job does show up, try to get a replacement
for yourself before you run to it, You owe it to your employer;
and when the war is over and labor is plentiful, the good grac-
es of your boss will be a swell thing to have., I “now. Others
have written and as'-ed us to be careful of the calibre of people
we sent out, saying thsat irresponsible, lazy, dirty, loud-mou-
thed or impudent applicants or workers would ruin the reputa-
tlons and endanger the jobs of steady and industrious relécated
evacuees, This, of course, is true, and this again is your pro-
blem, It comes back to home training and, if the center is your
home, get into practice here., 3Be honest, be industrious, be lo-
yal, be conscious that by being ~11 these things, you are help~
ing to win this war, '
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I Jaﬁanese in the Tnited ftatcs most vltimpately find their place

in American society ard not in relecnsicn sente gy which can
net be other thsu Semoivary romaal« rt'h'~a L ;

tion centers wi.l uadc,uwine tie e

- S (oA S R e ST i R I b ¢ e
gerved oniy thiolgl re.esbelils went of all these veople in
Dormal Llvey StoASYE o Aok ian kit e,

Certain grours

months carriesd rith th
cf arciosin> hat cestry. For-
tunesvely, inis art in the

Middie West erd Fust:. on tle &
most influent.a: newspesner: of
ported the rigite of svacuses
Post Dispotch, Dos Moinas Reglslery
waukee Jdournal, Cninage Sur, Gircoir i
ton Post, New York Tines Time ;. ~g2zire. an

acvively sup-
ths St. Liouis
Times, Mil-
ar, Wecshing-
many obhers.

The very fact that unwards of 16,000 of these peonle, 10% of
them from Granad:- have airecdy ccreu*Leﬁ and are working ac-
tively to contrilmte to the war effert oy ovther activities
counts hearzly ia their favor. ' THers is Likelihood that re-
cent criticism directe i at evacuees romaining “a bt}
and thus witih'; .:1ding their contributicas iroa the
may be intensified, A recent ietter veceived Trom e forme
staff mexber, now on war duty in the Scuthwest Pecific ‘T'tes
that the evacuees fifor their own good, must leave the reloca
tion centers.?

The way toward ozb71c aparoval and eventuml full accéptance
éverywhere in America 1s Relacation—relocating Fastward.

All though the Lestern States the opwortaricies for rsisca~
tion are attractive, Hospitalaty ie act:ve. There Las not
been a single failure among vhe handreds of evacuces who have
gone ecast,

Seluticn of the problsme of relocetinn will, howevrer, be an-
compliched only thronsh mosicive »ce- cr £nd full coowversation
between the residerts and ‘Fe adn’ i ipbive steff, Obstruce
tionist tactics will achiiere n~.l/ - 1y, mulbiply worries,
and result in fira" lisapocinrti o A= mast all work to-
gether constructively.

Results up to this time have beea ashie—-ed tecause many re-

sidents have been willins ang yeacy to .oasune respousibility
fnr'the sclution of their ovr ind.vicdua’ sroblemsy s The lar-
ger task still before us concernsz ite seli’ with the relocation

‘of family units,
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INDIVIDAL FAMILY DISOUSSTONE:;
The Relocation Counseling & .t.cn Las beca established te
initiate a nrogram of family discussions in order to aid all
families to thirk concretely in trrms of their long-term
future, This will include & stat.ment a2 to the relocation
plans of the individual femiliee. In addition, the discus-
sions will furnish informati~n. t~ the W,R,A. for overall
pregram planning. The basic “amily data obtained from the
discussions will be of such . iture that it can be assembtled
for eventual transmission tc the relecation office at the
new community. The discussions will also furnish informa-
tion as to how to go about planning for relocaticn, and for
utilizing resources available in thec form of assistance and
services of public and private socinl agencies where they
might plan to relocate.

It is not the purpose of the discussion to attempt to urge
relocation, but rather to assist residents in planning for
the day when they will leave the center, no matter how far
in the future thet day may bde. The @iscusston will give
individuals opvortunity to express their interests and de-
sires, and to point out their needs for the future.

The Counseling Section is located in the Relocatign duild-
ing and staff members are available for eonsultation at all
times,




ITI. RELOCATION SERVIGZS T0_EVACUZRS}

This manual of information has been prepared to supnly esw
sential information to residents in working out their re-
loeation plans,

The manual is arranged in two divisions:

(1) Services vrovided within the relocation center,

(2) Services provided by WRA field offices or other of-
fices outside of the relocation center,

General information concerning Relocation is available at
the Granada Reloecation Building and everyone having a pro-
blem or any Inquiry 1s invited to visit the Relocation Of-
fice at anytime,



Note: Sub, “es ars arvances al=
- rnu for convenisrie 1n
i use ferial. WHERE
! SERVICE OBTAZNTD
1 =1 that »nersons vho
j oms first
: ithey wou-
’ yeeeph
< 1 T8 area.
: ¥l teiebie toO
acoualn )1 with the soil,
® elimate, e¢vov yieid, mnarket, etc.,

| Agricultural
Information

Aliens'
Required
Reports

ard fernm ocpwertunities in their

arees.,

Information concerning agricultur-
al opportuaities nay be had at the
zescn 0fFica with reference to
cash enc sha antals demanded
from lasd ow rs, - Also, the wvari-
n Fieid )Lf:CGS of WRA

RCLJ

ous Relcea:

will advise .r° ~iduaily with ver-
sons i:te:estcd in n*r:cultural op~
portunities in their areas.

farm laborers are pub-
Joh Briefs &and Reloca-

Jcb offers as
fdehed 1n the

tion Bu.letin service. Details con-
cernins farms for sale or lease are

available ~t the Relocation Office.
When an alien denarts from a reloca-
tion center, nctification is sent by
tre project to the U. 5. Attorney of
the Judicial District in which the
alisn's dzstinaticn is located. This
is the only notifiecation to this of-
fice reouired for the first destina-
tion. Any suhsecuent travel, however
ray take nlace only with the nermis-
sion of the U.S. Attorney for the
district in which the alien's desti-
nation is located. Travel permits
for cubcequent travel are obtained
through the Lc"“‘ 7,8, Attcrney's Of-
fire, In addition, when the alien
leaves the reio-zztion center, he is
given at the uLecave Office two cards:
one addresse’ to the Immigration and
¥aturalizati-n Service; and the other

Relocation

Office

LR R

L

Leave
DZfice



-y

[ 3

to the Federa! Trreau of Investiga-
tion at the »° --§3 shcwn on the
Alien’s S ate of Tlenbitice-
tion: Thusc Ceris are vo he mailed
by the a2liar 1. 2 arrival abt his new
address, 4 .£ng, wic chunge address,
mest notify uhose lwo dureaus. Post
his naraose n3y be ob-
ost office.

Paroled aliens aie required to fol-
low a snecial wrocedure, the details
of which may be obtained at the Leave
Office.



Adpplication
For Jobs 3. (See below)

Assistance
For Relocation L, (See below)

5« Each aduit leavirgz the canter on
relocation, traveling on a full-
fare ticket is entitled to check
150 1bs. of baggage which will be
transported on the same train he
is riding. ZEach child traveling
on half-fare ticket is entitled to
check 75 1bs. of baggaga in the
same manner, Baggage usually con~ °
sists of small trunks, suitcases

, and grips., It is important that Evacuee
Baggage each person arrange that his bag- Property
Problems gage accompany him to the station Office

via carrier service. Arrangements
for transportation of baggage to

the railhead at Granada should be
made the day before departure. Bag-
gage pick-up service is rendered by
the motor-vool beginning at 1 p.m.
on regular work days. (For freight
shipment see Household Goods No, 15)

6. The final check up before leaving
the center is with the Block Mana~

Block ger's Office to insure return of all Block
Manager's government—-owned property which was  Manager's
« Clearance assigned to the family for use while Office

resident within the center,

7. Applications for civil service open~

ings are made on the regular civil

service form No, 57. Assistance in

filling out these forms will be giv-
Civil Service en by the R:lncetion Office. Also, Relocation
Applications information cn openings available in Office

the civil service can be obtained at

the Reiccation Ci'fice. Periodically,

civil vervice examinations are con-

ducted at the center covering eligi-

bility for clerks, tynists, and ste-

nographers.

8. Each section is provided with a Relo-
cation Consultant working out of the
Relocation Counseling office, whose
duties are to find suitable reloca-
tion cpvortunities for all workers in

e v A < .



Consultants
on Relocation

Counseling 9.
10.
Family
Counseling
11,
Fisecal
Information

that particular section, He also ad-
vises with the workers as to their
relocation desires, kind of job they
are interested in, and locality.
Having this information he prepares

a list of the nerson's credentials
and the family composition, which is
then transmitted to the aporonriate
Relocation Office with the request
that the office assist in solving

the problem of relocation for this
individual and his family. The Relo-
cation Consultant works in close co-
operation with the section and g#ivi-
sion head.

(See Relocation Welfare Counseling
No. 34 bvelow)

Family Counselirsz, ¢oncerned with the
future problems of each individual
family, is given by the Relocation
Counseling Sectioa., TFamilies, who
desire information on any nroblem
whether it be connected with relo-
cation or any other phase of family
life, are referred to the Relocation
Cdunseling Section for this assist-
ance. The Relocation Counseling Sec-
tion will give each individual and
each family an opvortunity to state
his provlem. The counseling section
will assist in planning for immediate
relocation for all members of a fami-
ly or will assist in long range plan-
ning for futurs relocation,

(See Grants No. 12 below)

Before a verson leaves the Center,
all accounts due the Government must
be settled.

Do not attempt to take with you any
government proverty or supnlies,
Doing so, will result in the Finance
Office being forced to withhold Day-
checks and relecation grant checks
until accounting and settlement is
made for the value of the properties
and supplies taken,

Paychecks and Clothing Allowances
will be mailed to the destination of
the person relocating. In the event

Section
Heads’

Welfare
Section

(Leave Office
Assists)

Finance
Section



Grants

Health
Check Up

Hostels

12,

13.

14,

of an emerg-ncy, it is possible and,
given amnle time, (No less than 5
days) the Finance Section can vay
these before devarture.

Where the available cash resources
of a family are declared to be $100
or less per verson, the WRA has pro-
vided for the payment of coach fare
plus $1.00 per meal for subsistence
en route to a relocation destination.
In addition to this, each member of
the family is entitled to a grant of
$25 to be made available upon his
arrival at the place of relocation,
Further information concerning this
grant may be obtained at the Leave
Office,

Persons so desiring may have a heal-

th check un to determine ability to

perform duties of new occuvation.

Hostels are not under direction of
the WRA, but are operated by reli-
gious organizations as a means of
assisting relocatees in making @i-
rect contact with prospective em-
ployers, Hostels are located in
Chicago, Cleveland, Cincinnati, Des
Moines, Detroit, Pocatello, Minnea-
polis, and Cmaha. Hospitality com-
mittees are organized in New York,
Boston, and Philadelphia, These or-
ganizations assist relocatees in ob-
taining temporary housing. Rates of
hostels for those who are seeking
employment are atults; $1 per day;
and children, “CJ, For those who
are employed bn' sre seeking perma=
nent housing, the rates are adults,
$1.50 a day; children, 75¢ a day.
These nominal rates are made possi-
ble beca se of the sponsorship of the
hostels, and also because the resi-
dents while in the hostel assist in
the work necessary to maintain the
hostel. Requests for invitation to
hostels are prepared in the Reloca-
tion Office, It is necessary to ha-
ve an invitation to a hostel before
one can leave the center to accept
this hospitality. Mull information,
pictures of hostels, and etc., are

Leave
Office

Health
Section

Relocation
Office



15.
Household
Goods

16.
Indefinite
Leave Card

17,

available at offices of the Evacuee
Advisory Board or in the Relocation
Office. ;

In addition to baggage cheejxed on
railroad ticket, each family reloca~-
ting is entitled to ship versonal
property and household effects at
Government expense, In order to te-
ve advantage of this privilege, ap-
ply to the Evacuee Property Office.
He will sign the necessary form and
at the same time be informed of the
pick-up and weighing procedure.
Relccating femilies who have per-
sonal wroperty and/ or household
effects remaining in the Pacific
Coast area have the privilege of
requesting eith-r it be stored in
Government wareho:se, or shipped to
their relocated address, all at
Government ex—ence, For this ser~
vice avnly to the Zvacuee Property
Office.

A ¢ard containing an identification

photograph and fingerprint is given

to each person who leaves the cen-
ter on either seasonal or indefinite
leave., Thig card is signed by the
Pro ject Director or the Deputy Pro-

ject Director and will serve as iden-

tification and evidence of clear-
ance, This card should be carried
on one's person at all times. In
applying for employment, it is well

Evacuee
Property
Office

Teave

0ffice
&

Project

to have available a birth certificate, Director

as this serves as‘identificaticn and
proof of citizenship. Allens shotild

always carry their Alien Registration
cards with thep, in adiiition to their

leave cards.

411 offers of employment are cleared
through a Relocation Office before

they aere sent to the projects, This
clearance means that the Job is sta-
ndard as to wages and working condi-
tions for the kind of work involved,

and also that the job has the approv-

al of the Relocaticn Officer., When
the job offer arrives, a brief is
prepared in the Relocation Of fice: .



Job Offers

(Employment
Offers)

‘Leave
Information

18,

givins a short deacriotion of the
job. These *riefs are mineongravhed
each day and distributed throughout
the center, Anyone desiring furth~
er information than that given in
the briefs may have access to the
original job offer, which is kept on
file in the Relocation Office. Re~
location advisors and consultants
study the job offers so that they
are prepared to give detailed infor-
mation to prospective relocatees.
The jobs are classified in accord-
ance with the U,S. Employment Ser-
vice COde.

In several of the relocation areas,
a blanket offer is maintained for a
certain number of qualified persons
to be received each week, This of-
fer permits persons to leave the
project without employment, with
full assurance that they can be em-
ployed upon arrival at the reloca-
tion destination. In these cases,
advance information is sent to the
Relocation Officer giving creden—-
tials of those seeking employment
under the blanket offer,

Very few definite job offers are
being forwarded to the Relocation
centers now. Relocation office now
transmit to the centers a digest of
types of employment offers and ty-
pital wages and summaries of hous-
ing conditions and other factors
affecting relocation,

Permits to leave the relocation
center are vrenared in the Leave
Office. This office has informe-
tion concerning leave clearance,
and al€o keeps an information file
and a master address file showing
the address to which the relocatee
has gone. Notifications to the ap-
propriate Relocation Office and to
the WRA office are prepared by the
Leave Office, which also makes i-
dentification photographs. This
office also provides relocatees-
with mailing cards so that they
may give proper notification upon

Relocation

Office

Leave
Office



19.
Leave
Permits
Legal
Assistance
5
v Railroad
Tickets
22,
Ration
Books

their arrival, In cases of aliens,
mailing cards are provided, which
permit the aliens to glve proper no-
tification to the Bureau of Immigra-
tion and Naturalization and the Fed-
eral Bureau of Investigation. 4n
instruction bulletin entitled "When
You Leave the Relescation Center™ is

given to each departing evacuee, and

this covers the essential informe-
tion as to any further procedures
required upon relocation, This Ham-
phlet is wublished in both Japanese
and English,

The Project Director signs the leave
permit, and it is not valid until it
is signed either by the Pro ject Di-
rector or the Deputy Project Direc~
tor and the seal of the War Reloca-
tion Authority is affixed,

The Project Attorney's Office pro-
vides legal service and information
concerning matters of legal nature.
Prospective relocatees are entitled
to this service uvon request,

Persons going on Indefinite Leave
are furnished with Government Trans-
portation Requests, which are used
to purchase tickets, It is urged
that persons leaving secure their
tickets in advance of their vroposed
departure.

Tickets are not to be sold. Do not

apply to the railroeds for cash ¢

refunde for the unused portions, hut
returt them at once to the Project
FTinance Officer. Tickets are to be
used only by the person to whom the
Government Transportation Request 1s
issued.

Ration information and applicafion
for ration books are obtainable at
the Leave Office. Relocatees are
urged to make application for ration
books ahead of time so that their
applications may be cleared through
the local board, before they leave.
This will make it possible for the
person denarting to take his ration

Project
Director

Project
Attorney's
Office

Leave
Office

Leave
Office
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27,

book along with him, Otherwise, it
will be necessary to mail the re-
tion book after his or her depart-
ure, Usually five or six days are
sufficient advance time for these
applications to clear.
Leave
Ration Books No, 3 and No. L are Office
thus issued at the Leave Office at :
the time of departure for those
leaving on indefinite leave, Where
persons are leaving to live in or-
ganized camps such as FSA camps,
ration books will not be issued as
these camps are raticned on a Resg-
taurant Permit. ZEvery person who
returns to the project must give up
his ration books. To retain the
books is a vielation of the OJF.A.
Regulations.

Before a person departs from a relo-

cation center he is required to

clear with the Internal Security sec- Internal
tion in order that there may be no Security
question as to his record or eligi~

bility for leave,

(See Job Offers No. 17 above)

In order that arrangements can be ma-

de in advance to revlace each depart-

ing relocatee who is employed within

the nroject, notice should be given

to foremen or section heads in suffi~- Section
cient time so that they can secure a Heads
replacement worker, Before a resi-

dent leaves the center, he is checked

out by the head of the section in

which he is working, at which time he
accounts for tools and all government
property signed out to him in connec-

tion with his work.

The Ration Office in the Leave Office,
in addition tc taking application for

ration books for those who are relo- Leave
cating, handles the issuance of shoe Office
stamps to all residents of the cen-

ter. ;

Persons out on indefinite leave are
allowed to return to the centers for
visits upon vermission of the Project
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Director. JAdvance notice of intenw
tion to visit is desirable, because
of the housing problem., A charge
of 20¢ per meal is made for those
visiting the center,

Any evacuee desiring work in a war
plant or employment at army camps

or other War Department installa~-
tions may secure a cony of the Per-
gsonnel Security Questionnaire from
the Relocation Program Officer. 4
Personnel Security Questionnairse
should not be accepted from eny eve-
cuee who has mot been recommended by
the Joint Board for leave clearance.

To prevent the handling of a large
gumber of unnecessary questionnaires,
it 1¢ requested that no Personnel
Security Questionnaire forms be ac~
cepted except where the evacuee has
evident training or skills far the
work in guestion and he has a bona
fide intention to eceept employment
if offered and is in a position to
relccate,

The Personnel Security Questionnaire
must be made out in original and se-
ven copies, one copy being for the
Oenter files; the others to be sent
to the Relocation Officer in the
area in which the applicant has ex-
pressed a desire to work, A supply
of these forms may be secured from
the Commanding Officer in the Head~
quarters Office of the Army Service
Command in which the Center lies.
For citizens, Form PMGO ID 58 is
needed; for aliens, Form PMGO ID 301
is required.

If the evacuee is in the field, the
same procedure should be followed,
except that the evacuee may apply to
any Relocation Offider, who will as-
siet him in filling out and typing
the necessary number of copies, Each
Relocation Supervisor should secure

a supnly of the needed forms from the
nearest headquarters office of the
Army Service Command and then distri-
bute copies to each of the Relocation

Project
Bigector

Plant at
Waich

Employment
is Sought
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Officers under his smpervision.

The evacuee should also fill out the
"Apvlication for Private “mployment
by Relocation Center Resident" form.
The Relocation Program Officer or Re~
location Officer in the field should
check this anmnlicafion carefully to
make sure that it adequately vortrays
the evacuee apnlicants gnalifications
skills, and experience so that the
prosnective employer may have a rea-
sonably clear picture of the apnli-
cant's ability and fitness for the
work under consideration.

In all instances, the Personnel Secu~
rity Questionnaire form and "Applica-
tion" form should be sent by the Re-
location Program Officer or the ori-~

.ginating Relocation Officer to the

Relocation Officer in the district in
which the employment lies for person-
al handling with prospective employ-
ers, Under no circumstances should a
Personnel Security Questionnaire be
given to an employer unless the Relo-
cation Officer has assurance from the
evacuee that he will take the posi~
tion in question if accepoted by the
empléyers

Upon receivnt of the Personnel Securi-
ty Questionnaire form and the "Apnli-
cation" form, the Relocation Officer
will canvass the various plants or
other Army establishments in his dis-
trict in an ef“ort to find an accept-
able opening for the evacuee appli-
cant. The Relncation Officer should
consult with his local district secu-
rity officer with a view to selecting
prospective plants. Unless the eva-
cuee specifically states preference
for employment in vital war plants,
they should be avoided, as employment
in such plants will involve extensive
field investigation which would de-
lay the establishment of eligibility.
A consultation with the Regional or
District Security Officer will deter-
mine which are the less important
plants.
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Informatin. cr ~ .nire zvailable
ovenings will in~n '~ cert by the
Relocation Of<icar - the Reloca—-

tion Program Officer cr originat-
ing Relocation Cfficer for trans-
mission to the apolicant for his

consideration, As soon as the ap-
plicant has indicated his interest

~in a specific opening, he will ad-

vise the Relocation Program Offi-
cer or Relocation Officer who will
immediately transmit this informa-
tion to the Relecation Officer
where the employment lies,

Upon receipt of information that
the applicant is ‘interested in a
specific opening, the Relocation
Officer will file the Personnel
Security Questionnaire and "Appli~-
cation for Private Employment by
Relocation Center Resident" direc-
tly with the employer who will

send copies of the Personnel Secu-
rity Questionnaire form to his pla-
nt security offizer. The Relocation
Officer should request the employer
to notify him of eligibility and
acceptance cf the evacuee for em—
ployment., YNotification of eligibi-
lity and acceptance by the employer
will then be wired by the Reloca-
tion Officer directly to the appli-
cant, together with information as
to when he is expected to report to
the employer,

The only part of the above procedure
necessary for an evacuee who has
been apnroved by the Joint Board for
employment in war plants is that
vart dealing with the transmission
of an application form to the Relo-
cation Officer in the area in which
the evacuee desires to work., The
Relocation Officer will then can-
vass plants in his district needing
the skills and experience of the
evacuee, Upon finding suitable em~-
ployment, full details will be sent
by the Relocation Officer to the
evacuee with a request that he state
whether he will accept the position
if offered.
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1. 3By accepting an “pogoted job of-
fer before 1:¢ ro the center,
(a) Prosmective relocators can choose
a job offer from the lists of
job briefs or can inguire at the
Relocation Office. Relocation
(v) If no apnropriate job offer is Office
on file, anplication is taken and
deserintion ef employment desired
is sent to the outside relocation
officers to seek apnropriate em-
ployment for the ap»licant.

2. Hospitality offers from a rela-
tive or friend.
A relative or friend may invite
an evacuee to come live with him,

%4 General Invitation from an outside
relocation officer to come to his
area to seel employment.

This invitation is usually extended
after the relocation officer has
studied the qualifications and de-
sires of the applicant and believes
that sufficient opoortunities in .
his area exist for the evacuee to
come out and seek employment.

4, Hostel Invitation.
(See Hostel Fo. 14 above)

A, Welfare Counzelor, working within

the Relocation Office, discusses per-

sonal and fami®y nroblems with each Relocation
relocatee prior to his dewarture to Office
determine if there are any family ore-

blems which srould be arranged for be-

fore he leaves,

RELOCATION SZRVICES QUTSIDE OF THE
CENTER :
The WRA maintains 45 offices in 25
states with a total personnel of 14 to
help relocators in the fields of em-
ployment and social adjustment. These
offices assist &n making contacts with
employers, landlords, federal agencies,
local community agencies, churches, hos-
pitality committees, hostels, welfare
agencies, boards of education, and other
available aids to relocatees.

WHERE

1b, Liaison is maintained between the OBTAINED
Relocation Offices and local ag-
encics which have to do with child



Child
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Seasonal Leave
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welfare sc vi~-3, Tue:e agen-
cies are set us to vrev de, in

case of need, temporary finan- Relocation
cial assistance including medi- Field
cal care, assistance in seculw Offices

ing housing and authorized child
welfare services,

Relocation officers make a check

of community semtiment in the va-

rious communities by contacting
representative persons and in-

stitutions to determine if there

would be serious objections rai-

sed by certain elements within Relocation
the community if evacuees are Field
resettled there, Before job op~ Offices
portunities are sent to the nro-

jects, relocation officers de~

termine that a favorable commu~

nity sentiment exists.

Persons out on seasonal leaves

may have their seasonal leave Relocation
converted into indefinite leave Field

by application to the Relocation Offices
Office nearest where they are

working, .

Arrangements are made by the re-

location coffices through the lo-

cal boards of education so that

children of relocatee's family

may be admitted to the schools

without question. It is grati- Relocation
fying to know that not one in- Field
stance has arisen where children Offices
of relocated families have been

denied eduicational opportunities,

The only chses in which a ques~

tion has arisen are those in which
children have asked for admission

to schools where their parents

have not been resident within the
domminity, Where the parents are
residents and the relocation of-

fices have made previous contact,

no difficulties have arisen, _

Contacts have been made through

the Washington office of WRA with
the Devartment of Agriculture,
Department of Interior, Demartment
of Labor, Maritime Commission, U.S. .
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Office of Fuiw.at’o ., Nal (nal

Authority, U. S, Eanlecys -nt Ser- Washington
vice: and zrrangemeants have been Office

set up *hvouvgh trese -cencies for W,R.A.
aids to reinczices.

Instructions have bsen sent out by
these national orgasizations to
their field niflces wich resultant

COCOTEY L) the toual .level
with Yhe WR

Persons whe rove veloncabted into

agrdcuivoral sn.siprlses are en-

Eitisl v6 coosideraiion by feder-

Bi ateanies gphoap 45 gsaist in

croy rrocustion zod voom financing. Farm

Thege 2-cazocarks ove nade Local- Security

1y after t.: _@os ohaass have been  Administration
devaioner g bosins . ¥

purchases 24 farm o
are made irom year (o
one's crzdit is establ.shed, he is

entitled tc consideraticn from lo-

cal banks and other financing in- ¥
stitutions.,

In special cases persons out on
indefinite leave who have not re-

ceived any assistance grant for Relocation
relozation, and who wish to apply Field

for essistancde for relocation in Offices
some. otrer locality may apnly, )

thereiore, tc the nearest reloca~
tion oflice

Through the “oderal Publit Housing
Authority «orougenents are con-
stanviy goirg focward to assist
relocatces v Hbiaining permanent
hotising. The ve.oceiion officers FPHA, etc.
check wi‘h the icual agencies to
det “rinine vacrat mroperties avail-
able. aund the housing lists are
suppl et to wid. Temporary hous-
ing is bLeioz wrovided through hos-
tels and theough hospitality com-
mittees, Y.W.C.A, and Y.M.C.A.
are also cooverating for housing
on a temporary basis as well as
glving assistance in the locating
of permanent housing.

Relocation officers are making
many valuable contacts in the local
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communities; with cnur-h~s, Par—
ents-~Teachers Accociations, -lubs,
societies, Y.M.C.A, and Y.W.C.A,
organizations, and other interest-  Relocation
ed groups to assit relocatees in Fi=id
becoming integrated into the com- Offices
munities where they have relocated.
Invitations are thus nrovided for

relocatees to attend social func-

tions, acquire membership in local

groups, and to make acquaintances

and form friendships with the peo-

ple of the new communities.,

Relocation offices have furnished

a continuous stream of job oppor-
tunities to the projects, many

more than have been accepted by

the residents. These offices are
constantly on the alert to find Relocation
the best employment opportunities Field
available.” Many of these offices Cffices
have stan?ine offers for a certain

number of relccator to arrive each

week; and be..use of the nresent

status of 1°mor need, there is

reasonable certaintly that every

verson willing to accept this kind

of relo:cation is assured of favor-

able interviews with prospective
empioyers., Relocation offices now

plan to furnish employment opnor-
tunities in categories rather than

with individual employees, thus

providing better choice of jobs,

dilitary Service

About 200 men from the Granada Pro-
ject have volunteered and are now

in the armed forc¢es. In addition

to this, we have placed about 75

other persons from the Granada Pro- War
ject in language positions, teach~ Department
ing the Japanese language to Mili-

tary Personnel both army and navy.
Other positions that are filled by

our people are the Foreign Broad-

cast Intelligence Services. Good
Positions in those fields are as

issei at salaries ranging from

$2400 to $3200 per year. Interest-

ed persons should apply to the re-
location divicion,
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Relocation
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Return to
the Center

‘The Wace'!s and the Cadét Nursing

Corps are open to nises, and in-
formation concerning enlistment

may be had from the relocation -
division,

If one should become ill or should
be injured after relocation, he is
eligible to apply to the local
public welfare agency for tempor-
ary financial assistance, includ-
ing necessary medical care and
other welfare services, The Re-
location Officer will assist in
making contact with the local wel-
fare agencies. (See No. 16b be-
low)

Apn. for card.

Where a family desires to relocate
in a certain locality, the employ-
ability of all members of the fa-
mily and the family composition,
heusing required, and a statement
of backgroung of experience may be
sent to the relocation office., In
the light of this informatioh, the
relocation officer may then go out
into the community and attempt to
solve the problems of relocation
for the entire family. Sometimes
this can be done for the whole fa-
mily at once. 1In other cases re-
eommendations are made that cer-
tain members come on ahead of the
others before final arrangements
ere completred, :

‘It is not expected that persons on

indefinite leave will return to the
relocation centers to stay; however,
if it becomes necessary that a per-
son return, he should consult the
nearest relocation office and with
his assistance try to work out the
problem so that return will not be
necessary, If the problem is of
such a nature that it can only be
solved by return to the project and
the Relocation Officer agrees that
it is best for the person to return,
he will recommend to the Project Di-

Social
Security
Board

Relocation
Field
Offices

Relocation
Field
Offices
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rector that the merson be re-in-
ducted into the center, In this
cannection, jt might be well to
note that only one Grant for Re-
location can be made. If a ver-
son who has had a Grant returns
to the center, he is not again
entitled to this assistance. For
this and many other reasons it
is imperative that once being
out every avenue be explored be-
fore a decision is reached that
one must return agnin to a relo-
cation center,

All men registered for selective

service are recuired to keep

their local selective service

boards notified of any change in Local
address, marital status, or num- Draft
ber of dependents, at all times, Board
Failure to do so is a violation

of the Selective Service Act,

A post card addressed to the lo-
cal selective service hoard is
suffieient for this purvose,

In every community, services are
availadble from nublic welfare

funds for those who are in need

of temporary vpublic assistance,

If ene should lose his job or be-

come injured or ill and be in

need of temporary finanecial ai@ Local
or medical care, he should aovply Welfare
at the local welfare agency in Agency
the community where he is relo-
cated. This agency is set up tp
make the necessary arrangements
with local institutions through
which the Social Security Board
operates within the community,
Relocation Officers will assist
in making apnlications for such
temporary assistance through the
local welfare agency,

Iv, INFOEE&EION ON QUTSIDE CONDITIONS:

Realizing that residents are desirous of securing
information about outside conditions and relocation
c¢pportunities, the WRA is assembling data concerning
the principal cities and Zastern States., Booklets



describing oppertunities in certain states are now
available, and considerable information about other
places has been assembled in Folders at the Reloce-
tion Office.

Residents are advised against writing directly to
outside agencies, such as Chambers of Commerce,
Mayors of cities, vpolice denartments, welfare a-
gencies, Government bureaus, or other organizations
for information ccncerning outside living condi-
tions and employment omportunities, for the reascn
that individual letters from residents in the nine
relocation centers would multiply corresmondence
with these agencies to the detriment of the general
service,
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Following are excerpts frem letters which have
been reeceived from evacuees whe have found happiness
in new jobs and new homes, Photographs of many re-
located evacuees may be seen at the Relacation Office,

Washington, D. C.

I just wanted to write you and to tell you that
I've getten a raise and already too.

: I'm al1 fixed up here and like Washington very
much. At first I was homesick but I've gotten over
it now,

J. O.

Chicago, Illinois

I have been employed by the XX community center
for approximately three weeks as private secretary
¥8 the Director. It is such a grand job that I do
net think I shall ever consider taking another! The
work itself is hard, and every minute of the day is
spent eperating all the machines imaginable, s well
as the daily office routine. It is doing me worlds
of good and not only am I gaining invaluable experi-
ence, but enjoy working.

S. H.

Belmont, Mass.

I saw Mr, Clapp and Miss Reynolds. They are
very kind, I took a job in Mrs, G's place loeated
in over 30 acres of estate about 7 miles from Bos-
ton,

This is the 8th day since I started work and I
am pretty sure I can make it, I have a very nice
room with a nrivate bath so I am very comfortable,

I have one day off a week so I can see my daughter
quite often XX I think you can send at least g half

‘dozen more Issei here.

K‘ S.



Syracuse N. Y.

Among the people with whom I have come in con-
tact and now know quite well, the attitude toward
evacuees is one of genuine sympathy. I have ovenly
discussed the subject of evacuation and evacuees
with many of them, Another heartening fact 1s that
we are not objects of curiousity to passers-by on
the streets, neither have we ever exvmerienced un~-
pleasantness yet,

XXX You may be interested to know there is an or-
ganization in this city XX which is definitely ine
terested in t he problems of the evacuees, 1 have
tal ked to its leader who has told me of his many ot-
tempts to help evacuees relocate in this city. He
is a well known leader of many activities in the
community and is willing to aid any evacuee who is
planning to come here.

E. N,

Chicago

I have finally gotten settled in an apartment
of my own and am working quite contentedly.

I am working for an industrial designer XXX
the pay is rather good. I am starting at $200.00
a month — L0 hour week with time and a half over-
time XXX There are many positions for mechanical,
electrical industrial draftsmen here, and they can
be had even by the evacuee, XXX It is so much
gimpler to find a job if one is on the spot, than
by correspondence.

There seems to be quite a number of Japanese
here now and generally they vpresent a favorable
apnearance, but occasionally I see some "zo0t "
suits and rather outlandish costumes, I think
every evacuee should be given a set of instructions
as to what to wear, how to hehave, etc.

K. Y,



Dayton, Ohie

I am getting used to my work at Moraine Fields,
a defense housing project. I have to take dicta-
tion, do the filing, answer the telephone, tyne up
all the forms and do a lot of paper work - figuring
and checking.

I am staying at a lovely eld mansion which has
been taken over by the government and turned into a
dormitory for girls in war work, It was just opened
and I was one of the first to move in,

 Would appreciate your telling Mr, V. that I am
getting along fine and like it very much,

M, K,



Relocation Officegm——

CHICAGO AREA

W, W. Lessing

(Vernon R, Kennedy)
Relocation Supervisor
226 West Jackson Blvd,
Chicago 6, Illinois

Milton C. Geuther

Reloeation Officer

Rm 503E, Rockford Trust Bldg.
Rockford, Illinois

Milton C. Geuther

Relocation Officer

Room 1127, Alliance Life Bldg.
Peoria, Illinois

Frank C. Smith

Relocation Officer

Room 634, Circle Tower Bldg.
Indianapolis 4, Indiana

John H, Putz

Relocation Officer

Room 7083 Plankinton Bldg,
161 West Wisconsin Avenue
Milwaukee 1, Wisconsin

Elmer B, Isaksen
Relocation Officer

Room 215 Midland Bank Bldg,
Minneapolis 1, Minnesota

CLEVILAND ARZA -

Robert M, Cullum
Relocation Supervisor

gUll Union Commerce Bullding

Cleveland 14, Ohio

Carl L, Spicer
Relocation Officer
3320 A, I, U. Building
Columbus 15, Ohio

William Fluke
Relocation Officer
615 Ohio Building
Toledo, Ohio

G. Raymond Booth
Relocation Officer
1607-8 Union Trust Bldg.
Cincinnati, Ohio

Herbert Passin
Relocation Officer
g4l Penobscot Bldg,
Detroit, Michigan

John L, McCormick
Relocation Officer
1126 Rand Building
Buffalo, New York

William KirStimon
Relocation Officer

309 Keeler Building
Grand Rapids, Michigan
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Relocation offices are now established
in the following cities:

SALT LAXT AREZA

Ottis Peterson
Relocation Supervisor
234 Atlas Building
Salt’ Lake City 1, Utah

Jamls Jennings
Relocation Officer
Spanish Fork, Utah

John R. Robertson
Relocation Officer
loom 1, Federal Building
Idaho Falls, Idaho

Shester L, Nimk

lelocation Officer

14 Fidelity Bland Building
fwin Falls, Idaho

Zdward Berman
elocation Officer
203 Idaho Building
3oise, Idaho

Ray B, Haight
Relocation Officer
515 Realty Building
3pokan’ | Washington

furray E. Stebbins
lelocation Officer

i1l County State Bank 3ldg,
lavre, Montana

BOSTON AREA

loger F. Clapp

telocation Supervisor

-700 Federal Post Office Bldg.
Joston 9, Massachusetts

DENVER ARZEA
——— ———

Malcolm Pitts

Relocation Suvervisor
Midland Savings Building
Denver 2, Colorade

BEverett R. Lane
Relocation Offieer
324 Central Blesk
Pueblo, Colorade

Francis J. Donohue
Relocation Officer

17 Reed Building

Grand Junction, Calorado

0. Leon Anderson
Relocation Officer

328 Stapleton Building
Billings, Montana

Relocation Officer
Room 5, McCreary Building
Scottsbluff, Nebraska

Cecil Morgan
Relocation Officer
Post Office Building
Sterling, Colorade

C. Fred Lane
Relocation Officer

216 Park Place Building
827 8th Avenue

Greeley, Colorade

NZW YORK AREA

Harold S, Fistere
Relocation Supervisor
5305 - 350 Fifth Avemue
New York 1, New York

Henry C. Patterson
Relocation Officer
902 Stephen Girard Bldg.
Philadelphia 7, Pa,

VANSAS CITY ARZA

Leo T, Simmons, Acting
Relocation Supvr.

1510 Fidelity Building
Kansas City 6, Missouri

Relocation Officer
727 Paul Brown Building
St. Louis, Missouri

Walter N, Parmeter
Relocation Officer

City National Bank Bldg,
Omaha, Nebraska

Franx E. Gibbs
Relocation Officer
520 Liberty ‘Building
Des Moines, Iowa

WASHINGTON AREA

Emery Fast

Relocation Officer
Barr Building

910 ~ 17th Street N, W,
Washington 25, D. C,

Robert C. Cronin
Relocation Officer
1322 0'Sullivan Bldg,
Baltimore 2, Maryland

LITTLE ROCK ARZA

E. B. Vhitaker
Relocation Supervisor
Pyramid Bldg.

Little Rock, Arkansas
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