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llAR RC:OCATIOP AUTHORITY 
.. 1510 Fidelity Building· 
Kansas City, 6, Missouri 

RELOCATION. OPPORTUNITY SU!TI.1ARY 
. CENTRAL · AREA -· JULY 15, 1944 

TO: All Project Directors 

ATTErTION: Relocation Program Officers 

FROM: Leo T. ~immoris, Acting Relocation Supervisor 

SUBJECT: Mr. "Flalter A. Heath's Impressions of St. -Louis 

In our Relocation Opportunity Summary of June 25, we mentioned that 
Br. Heath, Relocation Program Offic-er from Ifammnar, would spend . some time 
in our area evaluating relocation opportunities·· as well as work as ·a reloca-
tion officer. · For the past two weeks, Mr. Heath has been in St. Louis, and 
since then he has written to. the Block Banagers and Relocation Committee of 
IVIanzanar about that city • . Yot1. vriE recall that I proMised to pass the informa- . 
tion to the other centers. 

The follmving material is taken from two letters written ·. by L1r. Heath: 

"St. Louis seems to be a fir:e _place for professional people. Already 
tnel ve doctors; two social workers, seve1'-al nur~es, a latJyer and a dentist 
have successfully relocated here. Altogether there are about 375 eV;;i.CU.ees 
in St. Louis in a wide variety of occupations. 

"This city does not have the labor shorta;e that sor1e of the other cities 
have, inasrmch as no new vmr industries are in operation here • . Placenents 
are made, however·, which pr~wide a rarticularly · good post-war _ outlook. 

"The relocation supervisor does .not expect that the nunber of . evacuees in 
St. Louis will ever exceed 800 or 1000 • .- For those · who do not rely upon close 
association with other Japanese-Anericans, St. Louis would appear to be a fine 
place. There isn't any 11 :.iittle Tokyo" in St. :iouis, nor will there ever bo. 
People who are here are integrating themselves into the corn~unity life very 
Pell and I have not seen any place r.rhero there is less pr.ejud~_ce a_ga·inst Orientah 

"Undoubtedly there are riany business opportunit.ies in· st;. Louis • . · One 
Issei has had a cafe here for the past thirty-five· years and is still~doing 
very ni-cely. Hov:ever, there does not seam · to be a short~go of cafes . and board-
ing honi=;~s in St. Louis., 



"St. Louis has been without a relocation officer for several months be-
cause of the shortage of qualified personnel. Tho off ice has been held down 
by two exceptionally personable young women, one a Caucasian and one an evacuee . 
Although these two young women have done a fine job in obtainin6 positions for 
those who caMe to St. Louis, they have not had the opportunity to make riany 
outside contacts which are necessary ·if their work within the off ico is to con-
tinue to be entirely adequate . I have, therefore, atteMpted to make outside 
calls which vmuld result in more job offers and to strengthen and improve r e-
lations nith the U.S.E.S. It is hoped that a qualified r elocation officer uill 
bo obtained nithin a f ou 1-:eeks. (He expect to havo a good man in tho ft. Louis 
Offic e on or before the middle of August.-Relocati-on Supervisor.) 

"It is the opinion of tho l lRA office in St. !.iouis that incoming cvacuGes 
and thos e uho have nade St. Louis their home should become accustoP.lcd to ob-
taining employment through r egular cormunity channels. It is also felt that 
r egular community agencios should become aee.ustomed to s erving the American 
Japanese so that when and if· it becomes nocossary for _tho TJRA. to step out of 
the picture , the Japanes n-AMcricans Fill not suffer. 

"In tho past we have r ef erred a bood many incoming evacuees to the U.S.E.S. 
for assistance . A designated person there has attoMpted to help them, but has 
not been as successful as ue nould desire . I have found that the person who 
handles tho placemonts at tho U.S.E.S .• is a capablo individual. Due to the 
fact that she is r o-sponsible for supervising ·a number of intervim:ers, she has 
not actually had tho timo necessary to do the type of work '-TO do~iro. It is 

• 

nm-, arranged for r egular Employ:rrcnt S0rvico intorviowqrs to .take applications • 
from ovacueos in tho same rianncr as they 17ould take ~pplications from other 
people. They Tiill thon make an attempt to r of or our people to inter ested om-
ployors, makinc suro by t el ephone call that ther e is no pr e judice against· 
Japanoso-Ancricans. The Har Relocation Authority nill atteRpt to furnish 
t ho so int \..rvimrnrs ni th sufficient background inf ornation about tho WRA and 
evacuees so that they nill be qualified to talk intelligently to prospective 
employers. Our office uill also call on firmq to rrhorn evacuoos arc r Gf crred 
for tho first time so that ovacuQcs are assured of courteous trGatmcnt and .tho 
proper consideration. 

"It is r ecognized tha t continuing uork rrill have to be dom: ·pith the Em-
ployment .Service int6rvim;ors and that r esults \"Jill not bu perfect. On the 
other hnnd, it typifies tho long rfang o thinking and planning which tho HRA is 
doing in outside communities. It is not particularly difficult for us to place 
incoming ovacuoos through our oim efforts at tho pres8nt tino, ·but · it cannot 
be expected that Congress nill maintain a TIRA to care for p(;rsons of Japanos o 
r .. nc estry throughout tho long yoars ahead.· 

11 In obta ining cmploymt nt opportunities for evacuees, tl.-.ro general methods 
are us ed. Ono is an individual placeriont r.icthod, wher ein rve start out to 
find a position for a particular individual, ·rJhoso background and skills .arc 
known to tis. In doing this, uant ads in the local nouspapers and other l oads 
are follouod. Prospectivo omployors aro called on personally or by telephone . 
It is found in St. Louis, at least, the.t the majority of employers a:t;' o uilling 
to consider evacuees for employment on tho same basis as thoy consider other • 
people . 

"In addition to this method of caring for individuals for nhon no position 
is immediately at hand, the rJRA also contacts firms to find out nhat thoir 
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general labor nocds ·aro and·. to off or th.o services of th(_; mu irl rocrui ting help. 
For example, I noted that the · Y.ollov1 · Cab Company ~ ncotlcd fifty cab drivors, and 
called in person to sue r:hothcr or not .ovacunos c.ould bo used in positions of 
this kind. I rms throvm off balance by tho pr:rsonnel rnan v1hon ho interrupted 
me bof ore I vvas Hell started · in my S<'11cs folk to say:. 'Sure , ·pe can use th om 
if thoy knm1 the city - send theri around.' I inqui~od as to nhother hc·nccdcd 
other help. Ifo infornod me thnt. three Mechanics and an oxporie ncod €jrcaso 
man vms needed at the mornont and that tney voul~ .be grateful if r:o could s e nd 
qualified applicants. 

' I • 

"A ttoMpting to fin_d a pk.co 11hcro pcJrsons with· sales ability I'1ight obtain 
a r omunt)ration comparable to the ir ability, I called at··the '. .'hit8 Bak~)ry to 
s co if evacuee s could be us ed in positions as driver salosI'1on on th~ ir r etail 
du1iv•-ry trucks. Tho SE;J.los manag er told I'lO that he had no difficulty in ob-
t Lining drivor-salosMon but he· ~as not a ltogether satisfied vith tho typo of 
p~cpl e that ~ere applying for positions. Ho shoTicd nn intur ost in the Ancrican 
J~ranos o and an understanding of thoir tnlonts as salosrnen. He was ~t first 
a li~tlc hesitant as to Bhuther or not persons of JapanGs o ancestry uould bu 
ac c epted b~r customGrs, but ri thin a f eu r.iinut c s came to thn conclusion that he 
~ould like t o try it out if pooplo with proper qualifications could be found. 
I, mys c1f, e.m corivinc ed thn.t Anericnn Japanese would cxps ricnce no difficulty 
ir:c t i1j s fL:::1 d c.nd f col~ that ~-;.~thin a f r;r.r nonths somo of our ·people would be 
m.r nir.g uprmr d s of Gighty dollars a w·eok w~ th tho ~~!hi t e Bak:i.nf; Company. . 

"Thu number of people Fho ha.vo knovrlGdgc of American J apancso is sur-
prisiq; to mo ~ I found tha t n siz~:i..bln proportion of the employers 1.rhom I 
c c..~ l c d on ·.Jcr v f ·,llly a~.-mr ,3 of our p:robl.oM and wore fri endly. For instance, 
I ca lled tho mc:'.n d10M I b oJiovcd to bo thr~ president of tho local Bar Associa-
tion to s ec if orirlo~··mc r:t could bo found for e.n c:vacucc lr.r~ycr. He was most 
ir:t or c. st cd, c.. r:c~ S<'. i d t hn.t he had eMploycd one ovr..cuuJ already in his law 
of fice, but t hat ho hc. d no furthr:r vacancy o.nd rms no lonE_; cr pre sident of tho 
Br. r Ass ociation. IL dir ect ed me to call n s ncond lm7~,.cr. Uhon I st::~rt od to 
t ell this gcntl anan about the evacuation, ho said: 'Yes, I knou all about it. 
I umploycd a Japc;.ncs c -AMorican student in my hone and n0\7 have another. They 
nr c both f in2 f ollov:s and I think they have had somo bnd breaks. I rril 1 hnlp 
you al1 I can. ' 

"In tho r pproximnt o fift con cri:1.).s thnt I hr..vc mndc to find employment 
for Japo.nos o AI110ric[Lns, I have not once run into pre judice thnt rmuld prevent 
the employment of ovc:..cucns. Not £1J.rrays have there b£;on vaca ncies, but in 
ev ery insta nce, thor o has b oon a fri ondly int cr~ st in tho problom and tho de-
sire to bu of help. 

"This brond br:sis of understanding in St. Louis is further indicntcd by 
fr equent cditori<:ls uhich o.ppGo.r in th0 local pr.pcrs. For instance, on Uay 22 
the Post Dispatch carried an editorial 'Mr. LaGuardio.'s Slip' condoI'1ning th&t 
m~yor's nttitudo : 

'Uhon Bo.yor LnGuardin prote sted the res ettleme nt of JapRnoso-
Amoricnns in i: ~~i.7 York City, he pre judiced his prestigo with many 
uho havo support ed him on public issuos in tho po.st. Further, 
such a st~nd lo~ors t he pr~ stige of a city uhic~ h&s long prided 
i ts olf on its tolnranco • •. • • • • Lot the i .Ia~ror nsk himsGlf once 
again -i.:hc thcr loyr.l Ancricrrn citizens of nny n .ce shnll livn undor 
tho prots ction of a domocr~tic constitution or be p0rs ecuted in 
spite of it. r 



11 0n Ijiay 6 the. PoS.t Dispatch rop~irit cq : a.n editorfal 'from· the l_:Iilv1a:ukoe ~ . 
Journal · 1 Justice _for Japanese 1-mericans 1 ·endorsine:., tJw r elocation program. 
Poiriting out . that th.Orff arc still . 50.;ooo people_ of Jn.pll.nose o.'nc est.ry in r clo-
ca tion center 's, the odi torial 'connents: · . . . - · 

• .. . •• • f • • 

'This is a. . disgrace. · Tfo · niE~ht . as . r;(;ll . be . honest Pith cnirs:c ~ vc s 
a nd a driit tho. t . ru.c o prc judiCo is pohind the . situation .. >not a i.1qll-
bus od f oar of sabotag6 or o~pi6nago •••••• Tho job·to ~~ done 
r ef ors to here and non. • • • • • Tho first obj cc ti vo of such .a pro- ·· 
gr r'.n must bo to get all the l~y~l. citizp ns of Jupa nos c ·blood. o:ut .of 
t hus c c t>: mps· n_nd properly placed in. Amc.rican lif o . • · ·• . · . • It is time 
for u s to loo.k this thing :i..n the oyo' a·nd decide thnt · rrE; arc;· going. 
to do soll!othing right. r..bout it.! . " 

"'.The evncuoos.who are hero seen .to like St. Louis, although th~y dislike 
the 1 on[. hot aummors •. Tho· majority s eem . t .6 "uant •to. r emain her e· rihon the rn1r 
i e lwcr.. .Thh is perhaps the b est index of c.onditions horo .• 11 · 
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In our z;cxt surn.mary, rm hope to gi v c you Mr. Hoa th•s improssions of 
lL.; br~~ skc. . 
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